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SUMMARY NOTES OF THE THIRTEENTH ESF BOARD MEETING 

ON 1 MARCH 2010

1. Performance Management Review

An overview of the major recommendations was provided by the Performance Management Review Consultants. The recommendations to build on the current scheme included integrating the Performance Management model for all groups of staff; reviewing performance pay and establishing a clear training plan were noted. Further action will be taken in light of the considered views of Principals, Teachers and Support Staff. 

2. Remuneration and Fees

The Chief Financial Officer and the Director of Human Resources presented the summary of remuneration and fees for 2010/11. 

The recommendations of the Remuneration Committee for a 2% pay increase were agreed. 

The recommendation for the tiering of fees at Secondary level and suggested fee increase at primary level were also agreed.  The increases agreed were : 5% (Primary); 4.2% (Years 7 to 11); 5.3% (Years 12 to 13). 

3. Refundable Capital Levy

The Board confirmed the approval of the RCL in principle. It was agreed to defer the outstanding implementation issues until the government’s decision on funding for Kowloon Junior School was known. 

4. Update on recruitment to Senior Management Posts

It was noted that the: 

· Director of Development position had been offered and accepted; 

· Board was invited to view the presentations for the Director of Education position; 

· Recruitment consultants had been appointed for the position of the Chief Financial Officer. 

5. Appointment of School Council Members

It was noted that Mr Guy Bradley had been appointed as Community Representative for Island School Council, effective 27 January 2010. 

Heather Du Quesnay

Chief Executive

4 March 2010
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